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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

UDAYNARAYANPUR NMADHABI LATA
MAHAVI DYALAYA

Name of the head of the Institution

Dr. Arabi nda Ghosh

Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 0321425744494
Mobile no. 9434543278

Registered Email

princi pal umm@nai | . com

Alternate Email

ghabr np33@mai | . com

Address P. O Jangal para, Udaynarayanpur, D st-
Howr ah

City/Town Udaynar ayanpur

State/UT West Bengal

Pincode 711226




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Sreenpyee Banerj ee

Phone no/Alternate Phone no.

03214257444

Mobile no.

9477038718

Registered Email

i gacumm@ynai | . com

Alternate Email

sreenoyeel8@nuail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://udaynarayanpur nahavi dyal aya. o

rg/ AQAR [ 1. htn

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

htt p: //udaynar ayanpur nahavi dyal aya. or g/

doc/ Academ c%®0Cal ender %202019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 C 1.54 2016 16- Sep- 2016 15- Sep- 2021
6. Date of Establishment of IQAC 16-Jul - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Teachers' lecture series

18- Sep-2019 34



http://udaynarayanpurmahavidyalaya.org/AQAR_III.html
http://udaynarayanpurmahavidyalaya.org/AQAR_III.html
http://udaynarayanpurmahavidyalaya.org/doc/Academic%20Calender%202019-20.pdf
http://udaynarayanpurmahavidyalaya.org/doc/Academic%20Calender%202019-20.pdf

3
Annual Cul tural 30- Sep- 2019 58
Conpetition 2
Onl i ne feedback system 03- Feb- 2020 750
fromal nost all the 10
st akehol ders have been
i ntroduced.
Sem nar on CGender Equity 19- Aug- 2020 89
by Dr. Afroja Khatun 01
(organi zed by Gender
sensitization cell)

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
West Bengal Sal ary H gher 2019 19258889
Gover nnent Educat i on 365
Depart nent
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

2. Fromthe very beginning of this academ c year, | QAC took steps to encourage
and notivate students fromevery departnment to pursue their active participation
in student sem nars, workshops, debate, quiz, cultural conpetitions in our own
coll ege canpus as well as in other colleges. As for exanple, it can be added
that, 1QAC took an initiative to arrange an awareness programe on ‘ \Water
Consunption and Environnment Sustainability’ and the students of Geography
Departnment perfornmed at the progranme under the gui dance of their teachers.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11405_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11405_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11405_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11405_Minutes.pdf

3. Team I QAC distributed the responsibilities anong the teachers to train the

students in different extracurricular activities.
students participated in ‘Youth Parlianent’,
where they performed extremely well

Cul tural Conpetition
posi tions.

Under proper guidance, the
‘Science Fair’ and ‘Inter College
and secured good

1. 1 QAC arranged many extended | ectures for different departnents by faculties

fromother institutions.

| QAC al so arranged a oneday workshop on career

counselling for the students for the first tine.

4. 1 QAC arranged severa

with ICT oriented teachi ng nmethods and tool s.
hel ped the teachers during the sudden pandemic
when the whol e teachi ng procedure went online

prepare e-contents. This endeavor

si tuati on,

wor kshops and sem nars to enable the faculty nenbers

The cell also conducted training to

5. As our college is situated at rura

ar ea,

it becanme our responsibility to

thi nk i mensely about the sudden change of the livelihood of the famlies of our

students due to the pandenic situation

team to nmake surveys about changed econom c pattern,
On the basis of the reports,
whol e teaching process in a student-friendly nmanner and the financi al

awar eness regardi ng the scenario.

al so considered in various ways

In view of this,

| QAC directed the NSS

the overall crisis and the
| QAC pl anned the
areas were

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

At the beginning of this academ c year,
| QAC t ook steps to encourage and
nmotivate students from every department
to pursue their active participation in
student sem nars, workshops, debate,

qui z, cultural conpetitions in our own
col |l ege canpus as well as in other
col | eges.

Many students were notivated by

di fferent approaches made by the
teachers. The students of Geography
Departnment delivered serious |ectures
along wi th sone presentations on

di fferent global issues in own canpus.
The students of English Departnent
actively participated in a quiz
conpetition. Sone of our students al so
participated in a Inter college
cultural conpetition and secured |lots
of prizes. These achi evenments hel ped
ot her students to cone forward breaking
all the barriers.

The col |l ege authority decided to coach
the students with special effort who
want to pursue their career in Ganes
and Sports section fromthe very

begi nni ng.

In view of this, we discovered |ots of
students with special skills in sports.
We arranged to nmake sonme concession in
fees structure for them W could
fulfill their needs by establishing a
wel | - equi pped gymasi um and al so nade
them focused with future career options
which are related to Ganes and Sports.

The |1 QAC put enornous efforts to

At the end of this acadenic year, we



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11405_Contribution.xlsx

arrange sem nars and workshops for ICT [all saw the benefits of such
enabl ed teaching | earning nmethods. The |arrangenents. Specially at the tinme of
teachers were requested to enroll pandem c, these online nethods hel ped
thensel ves for the training in e- the teachers to maintain the
content preparation. uni nterrupted teaching | earning process
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Coverni ng Body of the college 27-Jan- 2021
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 19- Feb- 2020
17. Does the Institution have Management No

Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The University of Calcutta does not give academi c autonony to its affiliated
col l eges. The curricul am design and action plan are devel oped by C. U The CBCS
has been introduced by the University since 2018-19 and the col |l eges are
followi ng the specific curriculam The teachers attended all the workshops
which were held in CU regarding the curricul am planning during this academ c
session. This year the teaching becane online due to the pandem c scenario. The
teachers then attended the workshops and webinars related to online teaching
and pl anned the course inplementation technique in a newer way.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality/11405_Quality.xlsx

Programme/Course

Programme Specialization

Dates of Introduction

BA

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA Bengal i, 16/ 07/ 2019
Engl i sh, Hi st ory, Geogr aphy
, Sanskrit, Phil osophy,
Educati on, Mathematics
(Honour s)
BSc Gener al 18/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
46

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

Nl

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Soci 0 econoni ¢
condi ti ons of
Pat ashi | pies of Oissa :
A case study of
Raghur aj pur Soci o
econom ¢ conditions of
Pat ashi | pies of Oissa :
A case study of
Raghur aj pur

22

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents Yes

(maximum 500 words)

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

Feedback Obtained



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11405_Projects_undertaken_1647974601.xlsx

responses.

Af ter

t hat

The college has its own system of collecting feedback fromthe students. A

specific proforma has been circul ated anong the students and team | QAC col | ects
the forms and anal yses their
the Principal.

requi red steps are nade by

Fromthis year online feedback collection has been started using

CGoogle fornms. W provided it through our college website. Next year onwards we
are planning to make it happen through a separate online portal.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BA Gener al 450 658 520

BSc Gener al 30 20 5

BSc Mat hemat i cs 25 18 14
Honour s

BA Educati on 30 139 32
Honour s

BA Hi story 63 160 73
Honour s

BA Geogr aphy 31 121 29
Honour s

BA Phi | osophy 41 34 28
Honour s

BA Sanskrit 60 55 39
Honour s

BA Engl i sh 50 111 36
Honour s

BA Bengal i 111 280 128
Honour s

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1382 Ni I 17 Nill Ni |l

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
47 24 9 4 4 5



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11405_Demand_ratio_1647975275.xlsx

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has a counselling cell. Both academic and psychologial councelling are done by the teachers
exclusively for the in house students. Beside that, we have separate teams of teachers who start monitoring right
from the beginning of the session in different area both academic and co curricular aspects for overall
enhancement of the students. We also arrange remedial classes, student seminars, extended lectures etc for
them. Here, we are only giving the specific number of the students who have enrolled themselves in counselling
section.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

160 4 1: 40

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

18

17

1

5

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA Gener al 3rd year 04/ 04/ 2020 23/ 06/ 2020
BA Honour s 3rd Year 25/ 03/ 2020 24/ 06/ 2020
BSc Cener al 1st sem 3rd 07/ 01/ 2020 23/ 09/ 2020
sem
BA Honour s 1st sem 3rd 07/ 01/ 2020 06/ 03/ 2020
sem
BA Cener al 1st sem 3rd 07/ 01/ 2020 06/ 03/ 2020
sem
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

i nternal

continous eval uati on process.
exam

tutorials,

The coll ege nonitors the progress and the perfornmance of the students through
Apart fromtaking different exam nations |ike
the teachers often arrange departnent w se qui z,



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11405_ict_tools_1647975867.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11405_e_resource_1647976015.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11405_Evaluation_1647977112.xlsx

debate, tal ks, book reviews, study tours etc. to nonitor their continous
progression. The results are thoroughly discussed in classroons. The parents
are also informed regularly about their childrens progress.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The coll ege foll ows an academ ¢ cal endar published by the University of
Calcutta in every year and it is attached in the college prospectus. But this
year University did not publish any cal endar as UGC sent a guideline to nonitor
t he academ c session. Qur college al so obeyed the instruction.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://udaynarayanpur mahavi dyal aya. or g/ Pr ogr amme%20or %20Cour se%?0out cone. ht m
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Honour s BA Geogr aphy 17 17 100
Gener al BA Gener al 150 142 95
Gener al BSc Gener al 2 2 100
Honour s BA Educati on 20 20 100
Honour s BA Bengal i 61 61 100
Honour s BA H story 19 19 100
Honour s BA Phi | osophy 4 4 100
Honour s BA Engl i sh 7 6 86
Honour s BA Sanskri t 34 32 94
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://udaynarayanpur nahavi dyal aya. or g/ doc/ Report %200n%®?0SSS%*®02019- 20. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



http://udaynarayanpurmahavidyalaya.org/Programme%20or%20Course%20outcome.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11405_Pass_percentage_1647978449.xlsx
http://udaynarayanpurmahavidyalaya.org/doc/Report%20on%20SSS%202019-20.pdf

Title of workshop/seminar Name of the Dept. Date
NA NA
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NA NA NA Nill NA
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NA Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Pol Sci ence 1 Nl
I nt ernati onal Educati on 1 Nill
I nt ernati onal Bengal i 1 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Bengal i 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of

Paper Author publication affiliation as citations

mentioned in | excluding self
the publication citation
NA NA NA Nill 0 NA Ni |l
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11405_journals_notified_on_UGC_1648022573.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11405_Books_and_Chapters_1648023151.xlsx

excluding self | mentioned in
citation the publication
NA NA NA Nill Nill Nill 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 6 7 6 Nill
nar s/ Wor kshops
Present ed 3 4 4 Nill
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
| ndependence Day NSS 2 42
cel ebration
Netaji’s Birthday NSS 2 36
Cel ebration
Republ i ¢ Day NSS 2 48
cel ebration
Col | ege Canpus NSS 2 18
Cel ebration
Awar eness NSS 2 91
Programme on
Covi d-19(onli ne)
Online Activities NSS 2 52
on Covid-19 issues
1. Mask Mascot
2.Call a Pal
3. Lockdown Lenses

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NA

NA

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Webi nar

NSS and

| nt eraction

2

78



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11405_Faculty_participation_1648023400.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/11405_Extension_1648023983.xlsx

Counsel i ng Cel |
alongwith | QAC

CGender Cul tural Theatre 12
awar eness Commi ttee of
Pr ogr amme the col |l ege
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NA

0

0

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering

Duration From

Duration To

Participant

institution/
industry
/research lab
with contact
details

NA NA NA Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NA Nill NA Ni |l
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

1500000 2556664

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Newl y Added
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roomns Newl y Added
Canpus Area Exi sting

View File



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11405_Students_in_extension_1648279440.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11405_augmentation_details_1648024607.xlsx

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCHA Ful l'y 18.11.10 2020
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
Text 7793 1335720 290 67570 8083 1403290
Books
290 49706 31 7405 321 57111

Ref erence

Books

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
NA NA NA Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 18 1 18 3 0 1 0 2 1
g
Added 0 0 0 0 0 0 0 0 0
Tot al 18 1 18 3 0 1 0 2 1

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

2. 14 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NA

NA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites

80000

107685

200000

219831



https://assessmentonline.naac.gov.in/public/Postacc/Library/11405_Library_1648028595.xlsx
NA

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and policies for nmaintaining and utilizing physical, academ ¢ and
support facilities laboratory, library, sports conplex, conputers, classroons
etc. (2019-20) The Col |l ege takes care and nmaintains the cleanliness of its
classroons. The lights, fans, benches, desks, chairs and bl ack/white boards are
regul arly checked and any problem if found, is taken care of at the earliest.
We have a Virtual C assroom equipped with a conputer, LCD projector, speakers
and internet connection. The gadgets are regularly checked and nai ntai ned
Projectors can be used in two other classroons as well. The Coll ege presently
has 18 conmputers, including seven in a Conputer Lab, which are in good
functioning condition. The college has total 4 projectors to conduct sem nars
or class lectures. There is an Annual Mintenance Contract for any repair
required of the gadgets. The Coll ege al so provides free wi-fi facility in the
entire canmpus for the faculties and staff. The students can al so access the
free wi-fi facility at a wi-fi space, by registering thenselves to the w -fi
connection. W have huge nunber of students enrolled in our college. But we
face scarcity of classroons, especially any lecture hall or sem nar room The
Col I ege has five laboratories for Physics, Chem stry, Geography, Food and
Nutrition and Music. The | aboratories are being systenmatically upgraded with
pur chase of new equi pnent on demand from the concerned departnents. The Col | ege
Li brary has 8405 books and is growing fast. There is regul ar purchase of new
books on the basis of requisition fromeach departnent. The library al so
provi des photocopy facility at a subsidized rate for the students and the Xerox
machine is properly maintained and repaired. W have introduced ‘ KOHA for
online library access which has becone very useful for the students and the
faculties. Miulti-gymfacility is available for the students and staff
interested in physical exercise. Agymfee is collected fromeach student,
enrolling themby default to the gym Any interested student, therefore, can
access the gymwhich contains two types of 8 Station Gym mnanual jogger, gum
ball, different types of nedicine balls, yoga and gymmastic nats, barbells,
dunbbel I s and bicycle. There are presently five water-purifiers and two water-
coolers in the college. The nai ntenance of the water purifiers is under an
Annual WMai ntenance Contract. The College also has a Grls’ Commbn Room and a
Boys’ Common Room each equi pped with a carom board which are regularly
mai ntai ned. There is also a generator set in the College nmaintenance of which
i s under an Annual Maintenance Contract with the concerned supplier/conpany.
The construction of cycle shed for the students was conpl eted and the students
are being benefitted by the proper usage of this area. A vehicle shed for the
teachers has been built up in this year. W already have a portico in our
coll ege. Instrunents and equi prent of Misic and Physical Education departnents
are al so mai ntai ned under the supervision of the faculty nenbers of the
respective departnents and they are repaired by the experts if it is so
required.

http://udaynarayanpurmahavidyalaya.org/doc/Procedures%20and%20policies%202019-20.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Free Studentship 70 20200
frominstitution and Students Aid
Fund
Fi nanci al Support



http://udaynarayanpurmahavidyalaya.org/doc/Procedures%20and%20policies%202019-20.pdf

from G her Sources
a) National Nat i onal 108 1080000
Schol arshi p Portal
b) I nternati onal NI L Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Spoken English 26/ 08/ 2019 46 Abhi nav
Cour se | nstitute,
Ser anpore
G/ymFacility 12/ 08/ 2019 37 Omn System

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NA Nill Nl Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nil | Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA Nill Nill NA Nill Nil |
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 112 B. A Engl i sh, Cu J.u M A
Bengal i, R B.UA U
Sanskrit,
Phi | osophy,



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11405_Scholarships_1648027240.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11405_Development_Schemes_1648027581.xlsx

Ceogr aphy,
Musi c

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 42

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Sports Institutional 198
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NA Nl Nl Nl Ni |l NA
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

There was an el ected Students Council in the college till January, 2018. Since
there was no election in the council, the union was held for the rest of the
peri od of the |ast academ c sessions. But there is a fully functional executive
body of the students,who are participating in various progranmes of the
coll ege. Sone of themare the nenbers in different cells of the college. Each
year the council organise cultural conpetitions, social works(blood donation
canmp), awareness programes(this year they did covid awareness canp), publish
their wall magazi ne and col | ege magazi ne. They al ways keep in touch with the
authority and with the students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

NI L

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT



https://assessmentonline.naac.gov.in/public/Postacc/Progression/11405_Progression_1648280124.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/11405_Qualifying_1648280313.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11405_Activities_Organised_1648028292.xlsx

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. The Coll ege has an Admi ssion Conmttee which is a big unit conprising of
teaching and non teaching staff both. Although the system has becone fully
online, the unit works with full attention. The work is being divided in two
parts, one is formsorting and the next one is counselling. Both the sections
are naintained properly. 2. The coll ege has an Exam nation Comm ttee which al so
perforns in decentralised manner. Both the teaching and non teaching staff
participate in uploading question papers, distributing the exam schedul e and
publ i shing the result.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The college follows a fully
decentral i sed procedure of adm ssion of
students where the teaching and non
teaching staff work hand in hand. There
is an adm ssion conmttee too. The
process is fully online. W followthe
gui del i nes provi ded by UGC.

Research and Devel opnent The col l ege has a very confortable

anbi ence of research. Although it is a

new col l ege we are striving to inprove
its library section. Sone of our

teachers are doing M Phil and Ph.D. The

coll ege annual ly publish its academ c
journal Sam kshan. This year, the

col l ege has planned to submt request

for getting I SBN of its own.

Curri cul um Devel opnent Qur college is an affiliated coll ege.
So it follows the specific curricul am
desi gned by the University of Calcutta.
Si nce 2018, the CBCS curricul am has
been i npl enented. The teachers attend
t he wor kshops regarding the curricul am
pl anni ng and devel openment regularly.

Teachi ng and Lear ni ng The faculty menbers of the college
sincerely work in nodern ways of
t eachi ng-1 earni ng nmethods. The teachers
share their teaching plan anong the
students at the comrencenent of the
session. This year, the teachers nade
t hem equi pped in online teachiong
net hods as the pandem c era started.
CGoogl e neet, Googl e classroom Zoom
what sapp, testnoz etc. were the various
online teaching platforms, which were
used at the | ockdown period to keep the
teachi ng uni nterrupted.




Exam nati on and Eval uati on

The University publish an academ c
cal endar each year where the exam
schedul e is being shown. W followthe
schedul e thoroughly. But the coll ege

take internal exans and tutoria
projects making its own schedule. W
al so take quiz, book review on their
syl labus to evaluate their overall grip
of the subject.

Li brary,

I nfrastructure /

| CT and Physi cal
| nst runent ati on

We are gradual ly inproving our
library by gathering rare books and
i mportant journals. W have snart
cl assroons in our college. But there is
a scarcity of conputers in our college
Laboratories have instrunents but the
| abs need upgradation. Lack of funds
sonmeti nes beone serious barrier to

t hese.

6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
NI L

Nill

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
Nill NA NA Nill Nill Ni |l Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Orientation
Pr ogr amre

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
04/ 06/ 2019 01/07/ 2019 28




Orientation 2 26/ 06/ 2020 24/ 07/ 2020 28
Pr ogr amme
Orientation 1 04/ 06/ 2020 01/07/ 2020 28
Pr ogr amre
Ref r esher 1 06/ 12/ 2019 19/ 12/ 2019 14
Cour se

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

5 5 Nill Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

Enpl oyees Credit Enpl oyees Credit Students Aid Fund
Cooperative Soci ety Cooperative Society
Limted Limted

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution conducts internal and external financial audit regularly. The
name of the external auditor for the year 2019-2020 has been received fromthe
DPlI, Govt. of West Bengal and the auditing process for this year has been
compl eted. This year, the audit of 2019-2020 was prepared by Agarwal L. Co.
Kol kata. Internal audits are regularly done by the Principal, Burser,
Accountant , Cashier and the Finance Conmittee of the college.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Guar di ans 57250 Infrastructure
Devel openent
View File
6.4.3 — Total corpus fund generated
0

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NI L Yes | QAC
Admi ni strative No NI L No NI L

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

N. A

6.5.3 — Development programmes for support staff (at least three)



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11405_Training_Programmes_1648396042.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/11405_Funds_or_Grants_1648396063.xlsx

N. A

6.5.4 — Post Accreditation initiative(s) (mention at least three)

N A

6.5.5 — Internal Quality Assurance System Details

Gender
Equi ty by
Dr. Afroja

Khat un
(organi zed

by Gender se
nsitization
cell)

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Annual 30/ 09/ 2019 30/ 09/ 2019 01/ 10/ 2019 58
Cul tural
Conpetition
2019 Lecture 18/ 09/ 2019 18/ 09/ 2019 04/ 03/ 2020 34
Series by
t he teaching
staff of the
col | ege
2020 Onli ne 03/ 02/ 2020 03/ 02/ 2020 13/ 02/ 2020 750
f eedback
fromthe
student s
2020 Sem nar on 19/ 08/ 2020 19/ 08/ 2020 19/ 08/ 2020 89

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Sem nar on 19/ 08/ 2020 19/ 08/ 2020 57 32
Gender Equity
by Dr. Afroja
Khat un
Theatre at 20/ 09/ 2019 20/ 09/ 2019 5 7
Vi vekananda
Col | ege for



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11405_Quality_Initiatives_B_1648396854.xlsx

Wonen on Wonren
Enpower nent

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

N. A
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ni |l Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 NIl 1 05/ 04/ 2 10 ‘ Mask Maki ng 225
020 mascot’ [the rural
by NSS peopl e
(Via awar e
soci al regar di ng
medi a) covid by
wear i ng
mask and
mai nt ai ni
ng soci al
di stancin
g
2020 1 Nl 07/ 05/ 2 21 Hel p The 4
020 Al col | ege
becane
the Quara
ntine
Centre
for the
m gr ant
| abourers
who
belong to
t he
vil | ages
near by
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

NA

Nill

NA

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/11405_Inclusion_1648404950.xlsx

mai ntai ned by the coll ege authority.

NA Ni | Ni | Ni
No file upl oaded.
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
1. Trees are planted regularly
2. A small waterbody, situated in front of the college ground, is fully

3. E-waste materials are disposed in a separate vat.

cor ner

4. Qur college is a conpletely plastic free zone. W have posters in every
regarding this matter.

5. Qur students took several initiatives to spread awareness regardi ng proper
mai nt ai nance of nature. They have delivered [ectures on water conservation and
presented a mine on pollution free canpus on 13.09.2019 at coll ege prem ses.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

and secured second position and

Best Practice-2019-20 Title of the practice:
renotely located rural institution,

Be Your

ii) To increase the overall

be encouraged to take part.
col | ege conpetitions too
prize and certificate to keep themspirited
all along. We have nmade it a conpul sory process so that the shyness in the
students coul d fade away, the students becone courageous,
make them aware and conpatible in the conpetitive world. Evidence of success:
The students participated at inter college cultura
t he Vi dyasagar Col |l ege of Wonen on 27.09.2019 and sone of them secured
positions. Beside that, sonme of our students of Geography department delivered
| ectures at student sem nar and performed ‘m e’
col l ege prem ses on 13.09.2019. They al so exhibited their
fair’ at Howah on 26.09.2019 and secured 2nd position in district
students participated at ‘Youth Parlianment’ at Howah district on 16.09.2019

on

Best Self Goal: In our
we get nostly such kind of students who are
basically first-generation learners, but full with potentiality. So, we wanted
to introduce a year-long continuous nmentoring progranme,

students woul d be able to explore thensel ves through extra-curricul ar
activities. The ains of this practice are—i) To inculcate creativity and
capabilities beyond the curricul um
i nvol venent of all students in college hours at coll ege canpus.
them for future and to nmake them confident The Context:
l[iving in a very conpetitive world. But we have seen that sonetines, our
students, being financially and culturally chall enged,
pace with the outer world. So, we took this venture as a chall enge to nake each

student capable with their innate potentiality. W believe that curricular
studies are not the only nmeasure stick to judge a student.
woul d make each and every student
know edge and an all-round devel opnent will
t hei r under graduate programme. The Practi ce:
categories. Wien a student take adm ssion in our college,
hi s/ her own area of interest (we take maxi numtwo areas for each student) where

t hrough whi ch the

att endance and
iii) To groom
we all are

cannot keep the sane

This initiative
nore inquisitive in different spheres of
be seen after the conpletion of
We desi gned the programme in some
he/ she i s asked about

he/she will be groomed through the coming three years. W have ten such areas
where we include them based on their choices. These areas are—i) Misic and
instrunents ii) Dance iii) Recitation iv) Creative Witing v) Painting vi)

Drama vii) Debate, Quiz and Extenpore viii) Sports ix) Photography and novies
x) Community Service These areas are nonitored by three teachers who becone the
nmentors of the students. From|ast year we have to started to organi ze an

annual conpetition where everyone wil |
grooned themto participate in inter
also felicitate themw th speci al

We have

The coll ege will

confident and we can

conmpetition organi zed by

conservation’ at

‘sci ence

| evel . The

several students bagged best perforners’ awards




too. Problens encountered and resource required: The students need nore
practice sessions to conpete in state level and so on. W need infrastructura
expansi on for proper practice sessions. Lack of books are also a barrier of
their continuous upliftrment. We need at |east one interactive session with
professionals in a nonth. Rural background and scarcity of college fund are the
basi ¢ problenms we face regarding the nentoring problem |f these can be
settled, our students will definitely performbetter in several fields. W will
be able to explore every area with their ultimte potentiality. 2. Best
Practice 2 2019-2020 Title of the practice: Human Resource Devel opnent
Programe CGoal : The teachers and the non-teaching staff of every college remain
extremely busy at their schedul ed works. Team | QAC of our college planned a
uni que idea to break this nonotony and al so an overall|l upgradation. W planned
series of lectures on different spheres to notivate all of them Qur aim of
this objective was to bring fresh air in the work culture in our college and to
utilize the human resources fully. The context: As we belong to a renotely
| ocated college, we rarely can avail of a fast W-Fi facility and access e-
resources properly. For this reason, we started thinking of an alternative way
to keep oursel ves engrossed beyond our schedul ed routine. In 2018, we started
this venture in an amateur way. W requested our faculties to deliver at |east
one lecture on any topic once in six nmonths. But, from 2019, we arranged it
seriously. We nmade schedul es of three lectures in every nonth on different
topics. Thus, this venture was called as ‘Lecture Series’. The Practice:
Initially, the progranme was neant for the teachers only. But, afterwards, we
i ntroduced sone | ectures for the non-teaching staff of our college. Even, our
Principal Sir nade us enlightened on sone inportant area of Econom cs. W nade
it mandatory to use I CT when delivering a lecture. Usually, the lectures were
foll owed by sonme group discussions and interactive sessions. W think that the
i nterdi sciplinary discussions hel ped us to expand our know edge and al so, we
coul d use the human resources properly. The evidence of success: The conponent
of the lectures helped all the staff nmenbers in a large scale. Specially, when
the pandemic situation occurred, the previously delivered |lectures on the
online teaching nmethods, utilization of e-resources and e-tools hel ped the
teachers to a great extent. Discussions on online office wirks al so snoot hened
that sector on the | ockdown period. The success of this venture led us to
publish a book with | SBN on the next academ c year. W have al ready published
our journal *‘Sam kshan’ which is a conpilation of research-oriented essays on
different issues. Neo normal situation could not make any interruption in this
practice. We are engrossed to shape this venture in newer way on the basis of
the requirenent of the staff menbers of our college in the com ng days.
Probl ems encountered and resources required: W face scarcity of rooms,
especially the lecture halls. So, we have to accommpdate ourselves in our
classroons to organi ze such lectures. W don’'t have sufficient nunbers of
conputers. For this reason, although, we kept on listening to the online
teaching nmethods in this series, we can't do our online based works in free
nm nd whenever it’'s needed. W need sone professionals who will deliver |ectures
and denonstrate the office works in coning days. More funds are extrenely
required to organi ze such professional neetings in future. Mdre projectors,
nore smart classroons and nore books, journals in library (apart fromthe
syl | abus-oriented books for the students) are the main resources which are
required to pursue this practice properly.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p: // udaynar ayanpur nmahavi dyal aya. or g/ best practi ce. ht n

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words



http://udaynarayanpurmahavidyalaya.org/best_practice.html

Institutional Distinctiveness 2019-2020 The coll ege started its journey 15
years back and has already inpacted on the overall ecosystemof the locality.
The col |l ege was established with a vision to cater people of the adjacent rura
popul ation with a special inportance towards girl child of the area. The
col |l ege has successfully fulfilled its aim Over the past 5 years we had an
enrol Il nent rate of 75 by wonen students. These statistics itself is a mark of
an inclusive and safe environnment for wonmen education. The college is situated
in a geographically flood-prone area. In last 5 years the village has seen 4
fl oods in which college was affected. However, the natural disaster has brought
out the best fromour college fraternity. During the flood, the office staff
showed excellent resilience and provided safe transport of all students and
faculty towards safer place on the day of flood entering the prem ses. Further
the faculty and staff raised relief fund and contributed to the villages in
need with help of its NSS volunteer. The sanme commitnment towards ethica
responsi bility has continued during this pandem c of 21st century. The faculty
and staff worked tirel essly beyond stipulated office hours to accommbdate tine
for each student of our institution. A talk was hosted with students in online
node to provide nental support and gui dance to the students. The col |l ege al so
constituted a covid task force to provide authentic information to the faculty,
staff and students. The analysis of covid situation and health behavior pattern
of the locality was investigated by the faculty nenbers of the college during
2020. The college also took imtative to spread awareness regardi ng mask
wearing and staying i ndoor. NSS volunteer used social nedia to spread the
message ‘wear a mask’, ‘stay hone stay safe’ using hashtag #nssummtol | ege,
#udaynar ayanpur college etc. This has generated public attention and hel ped to
rai se awareness. The college has taken lead role to provide nental support and
has conducted webi nar on issues |ike wonen's enpowerment, transgender’s right
and social situation, ethical issues etc. Along with that institution has taken
up mentoring programe to showcase student’s creativity beyond acadenic
curriculum The college faculties are doninated by youth popul ati on and t hey
are entrusted with responsibilities |like | QAC coordi nator, N RF coordi nator,
Gover ni ng body nenbership, Al SHE nodal officer. The youth force has al so been
abl e encourage and notivate students towards | eadership role. The acadenic
activity is not limted to students only Faculties have enrolled for PhD,
conpleted M Phil. and PhD, conpleted orientation and refresher course and
publ i shed several articles. The college has al so received UGC MRP grant and DST-
international travel grant which showase strong determ nation towards research
and hi gher learning. The college also provides an environnent friendly canpus
with its continuous tree plantation effort and plastic-free canpus commi tnent.
Al so, inplenentation of solar systemis in process. The canpus al so actively
uses its free space and water bodies for revenue generation activity like
fisheries. Thus, the college is working towards a sustai nabl e devel opnment of
t he stakehol ders.

Provide the weblink of the institution

ht t p: / / udaynar ayanpur nahavi dyal aya. org/ doc/ |l nstitutional 20D stinctiveness%020
19- 20. pdf

8.Future Plans of Actions for Next Academic Year

Future Plan of action (For the AQAR 2019-20) 1. Construction of buildings for
nore cl assroons, separate departnental facilities, |aboratories, auditoriuns etc.
2. Creation of facilities in the college for providing online teaching to
| earners. 3. Mddernization of library for online reading and purchase of nore
books and journals. 4. Beautification of college canpus. 5. Conpletion of college
canteen for students and staff. 6. To plan of getting I SBN for in-house
publication. 7. To increase the stock of laboratory instrunents and sports
equi prent. 8. To undertake training programes for the teaching staff regarding



http://udaynarayanpurmahavidyalaya.org/doc/Institutional%20Distinctiveness%202019-20.pdf
http://udaynarayanpurmahavidyalaya.org/doc/Institutional%20Distinctiveness%202019-20.pdf

online node of teaching. 9. To organize nore webi nars/sem nars for the students.
10. To introduce sone skill devel opnent progranmme and career counselling
wor kshops for the students.
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